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Job Stress-Social Support Buffering Effects Across Gender, Education and Occupational Groups in a Municipal Workforce:
Implications for EAP's and Further Research.
Anaalysis on Typical Cases of Standard Service of Employee Assistance Programs in China.
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Anaalysis on Typical Cases of Standard Service of Employee Assistance Programs in China.
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Scientific American - The Biggest Psychological Experiment in History Is Running Now (Lydia Denworth)
Improve Resilience & Prevent Burnout (EapAssist)
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How to Help Employees Improve Their Resilience in The Workplace (bravo)
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