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Interview
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Eileen Chuang Vice President

Focus & Forecast Consultant Co., LTD.

Job experience :

« Wal-Mart Stores, Inc. Global Procurement
Regional General Manager of Bangkok
Operating Group.

« GAP International Sourcing Inc. Country
Manager
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Organizational Suicide Prevention Strategies

e 1% B #x TR FH SR BY

HEEZMEMTERBHETLBR ? NahE R AkREFSE - LAREZE
HNEXARE ? HTRRE - 55t - FESNEEZ VAR DRSS P BERAVTE
AR - AR - BIE—EEENEE LIFRE - 2Z @5 0J5cm iR ERA

BT  UhlETHE - #ETERER N - BRIRE EANEREASTH
At PRVEI SR OB ~ B T8 - DUNREAN RIS -

EIXEERDEN A FEERRE | BiRhE

B E & -KER B 2k A ZIREN S

T {RI5FRaY B #x FERIE =

13 / AR AR RIS - T E RIS R R E 15 8 T B iz E w8

- BSEXCEBRAFEHEE=RERZE
#HAEEAVPR A A B o] LIA B R FERL SRR

s SRR ERRB T ESH - Googlef@iRr RSB - BIFREAPARFIZE

www.ffceap.com.tw



EEERFETN AKX FHERDE | BRbha @

SFEIRNA/03BAEBRIT - AIBI00BITETIEIBIZER - BEMABRAHMZERIETCABNAZE - £—RAED  BRAZZEEANERERBAR - BEREFER
A~ TRMEZEBERORE - HIEERAERNFANTE - BRBEELEmBHOSERER - (EREEEBWHO)

RESEFTENBAFERNER BERIETINEBEATZIEREEIMI - 109FERIET AR FF (108F ) B5.4% - BREFBEIAZIBEILAR
ImBINBEM&ERE - 2M - BUBRIET ABZLXHENME ; ZUFREDS224m K25244EFBTAOS - BRIGBIERSF2MI - H252445 B850
CREBNH5% - B—BRIECAHLEMFEIIEZRMEREE - FRRERAS -  BRIECRAS - »E _PERI0OFEEZERIETHE - URERER
T AHEZSHEISD HREARKEA (228%) - HERKEBR (13.9%) -

B EIF iR AREESEE 201

[
)b
/
20.00% 22.80%
o
13.90% 13.30%
(| 10.00%
@ 8.60%
1084
1094
0.00%
14 5 LUF 15-24 5% 25-44 5% 45-64 5% 65 BELL F Mm% MERER DU ARFES HEEk N  DIERSURERYE 5K (EX)
([B— - 109FBMITMBELLEFHE SEE) (B - 109 FZEHBE®RG A BERIETAZBKREER]
References :
o FERAEHETEIIFIERARTERANT - /ﬂ\
+  World Health Organization ( WHO ) — Suicide prevention.



BB E -
iR PR B Ak B EL ZI R EN &

tREEHS (WHO ) HERERS | BABRRNEESE
HOmMEE  DEIERECHEWZTR - —RIKEED :

References :

BH# B & (suicide ideation)
EEERNE A EBLEERS=ERITE -

H# & & (suicide threat)
BEUOZNEEREERWVE S - BIETE -

TERE M B (suicide gestures)
BUAZRETHWERITEIRFZRZEEEIENER -
KBRS EREEBINFEE -

Bk EE (suicide attempt)
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BRI (completed suicide)
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»  World Health Organization ( WHO ) — Suicide prevention.
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